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The April meeting featured a challenging presentation by our
main speaker, businessman Michael Brown. In addition, three
Presenting Ministries spoke to the large audience of members
and guests. These exciting presentations and the main
speaker's ideas are summarized below by our spiritual
reporter, Tim Hunt.

Businessman Michael Brown presented a challenge to Barnabas members at the
April meeting.

Before explaining the decision he made about his business, Michael said that
prayer is our most powerful weapon to transform our communities and our
country. “God cares about what we do in the marketplace,” he said, and declared,
“Our work is worship, if we do it to the glory of God.”

“Righteousness must replace greed and corruption in the marketplace,” Michael
stated.

Some of his comments echoed those made in February by John Townsend, who
spoke on keeping first things, first. First should be God; second, family. Third
should be one‘s vocation. Your calendar is a good reflection of your priorities.

“There should be no secular-sacred divide,” Townsend told a record Barnabas
crowd. “My career work is just as spiritual in God‘s view as is my church work.”

In April, Mike described the challenges of dealing with systemic poverty. The first
step is to examine the root cause—unequal opportunity, and, in his view, that
must be uprooted. In an interesting historical perspective, Michael showed how
systemic poverty dates all the way back to the Babylonians where the “haves”
dominated the economic system, ensuring it was set up totally to their advantage.
Jesus dismantled the Babylonian system of economic injustice. Michael said we
must do the same.

In American society, the root cause dates back to the Industrial Revolution and
the transition to factories that required lots of capital to build, but reduced the
amount of labor needed. The American economy flourished after World War II and
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America dominated international economy as the leading manufacturer in many
product lines. With little international competition, business owners could raise
prices to cover raises or additional benefits for workers.

Today‘s world-wide economy has fundamentally altered that equation with global
competition. For instance, Apple makes highly desirable, premium-priced
consumer electronics and relies on a contract manufacturer in China for its
production.

The “cheap labor” is perpetuating the economic imbalance, Michael believes. The
economic equation can only be balanced by allowing labor to participate in the
capital investment side of the equation. This can be accomplished by restructuring
or selling the business to your employees. This can be done all over the world.

The question that begs to be answered is why there are so many poor people in
the world, Michael asks? His answer: “The economic formula is unbalanced all
over the world.”

This imbalance leads to the challenge that Brown described—those putting their
financial capital at risk believe they deserve the reward; the labor side of the
equation wants its share through wages and benefits. In the traditional system,
both cannot win.

Brown, who has owned Michael‘s Transportation in Vallejo for more than 20 years,
found a win-win solution in the U.S. tax code that allows labor to share in the
capital side of the equation through an Employee Stock Ownership Plan. The plan
allows employees to purchase stock through future profits while the owner retains
control of the company. Employee-owned companies also are exempt from the 35
percent corporate tax rate so they enjoy a competitive advantage when it comes
to pricing.

Michael sold 99 percent of the company to his employees and gave them the
means to pay for the stock and his equity in the firm.

“God adds and multiplies,” he said. “Employees get equity and participate in the
capital side. It brings economic justice.”

He estimated that there may be one million companies in the United States that
could benefit from employee stock ownership. If they did so, they would be part
of transforming America by sharing the equity with the employees.

Michael cited Acts 2:42-47 as a Biblical example of the church and the
marketplace, “And all the believers met together in one place and shared
everything they had. They sold their property and possessions and shared the
money with those in need. They worshipped together at the Temple each day,
met in homes for the Lord‘s Supper, and shared their meals with great joy and
generosity—all the while praising God and enjoying the goodwill of all the people.
And each day the Lord added to their fellowship those who were being saved. “

In addition to the presentation by our main speaker, Michael Brown, we heard
three Presenting Ministries. Later in the morning, members shared in the
breakout groups and signed up for SWOT meetings to follow.



Here are snapshots of the three presentations:

CITYTEAM, OAKLAND

Ben McBride, who leads Cityteam in downtown Oakland, shared the plans they
are developing to better utilize their industrial kitchen. Cityteam, which has
served Oakland for 116 years (that‘s no typo, 116 YEARS), offers a residential
treatment program for 30 men as well as a hot meal and a worship service daily
for those in need.

Ben is looking for business people and experienced restaurateurs to help write a
business plan to expand the dining room into a café. The vision is to train up to
50 young men who have run afoul of the law in a partnership with the Oakland
Police Department. The training vision is similar to what is happening at Old Skool
Café in the Bayview area of San Francisco. Old Skool presented in February.

The Cityteam facility is located just a couple of blocks away from the Oakland
Marriott Hotel and a number of popular dining establishments in vintage buildings
are a block away. The goal is to have the new dining room open in the fall of
2014. Oakland, along with Sacramento and Los Angeles, are the cities where the
most ex-convicts are released and find little opportunity for gainful employment.
The goal is to train and disciple young men to build sustainable change.

Ben told the members and guests that he had moved his wife and two girls into a
neighborhood in the “killing zone.” After they had been there for a while, he
walked across the street and started chatting with the neighborhood drug dealer.
God moved and, within a couple of days, that dealer was living at Cityteam and
fully involved in the rehab program.

“Hope was living across the street,” he said. “All God needed me to do was cross
the street.”

Ben‘s willingness to move from the suburbs to Oakland and his work with
community leaders has given him significant favor in Oakland. He lists Mayor Jean
Quan and retiring Police Chief Howard Jordan as endorsers.

The broadest goal for Cityteam is to transform Oakland into one of the three
safest cities in the country.

Read more about Cityteam at www.cityteam.org/oakland/

ACHUNGO CHILDREN‘S CENTER, KENYA

Monte Fisher, the volunteer executive director, presented for Achungo. Kenyan
Michael Nyangi founded Achungo in 2005 to provide loving care and schooling for
children in a very poor area of rural southwestern Kenya near Lake Victoria. The
facility provides schooling for children through seventh grade with eighth grade to
be added next year.

Michael has built a reputation internationally because of his work with



impoverished people. He grew up poor and lost his father when he was 7.
Through the gifts of generous people, he graduated from college and was headed
for a career as an accountant.

Instead, he began a micro-financing organization, lending two women $20 from
his own pocket. They were single moms he met by the railroad tracks in a slum.
They turned the money into a business by selling roasted corn and other
vegetables. Over time, the non-profit he established, Lomoro, became a
15-person organization that resulted in Michael speaking before the United
Nations General Assembly on ways to combat poverty.

He then moved on to Achungo and started taking orphans into his own home and
recruiting widows to care for them.

To support the 190 children, Monte and his board colleagues are exploring what
type of commercial agriculture to pursue to develop a sustainable income stream
to support the school and the children. He is open to a variety of products and is
seeking experienced people to help develop a business plan. It would be an added
bonus if the agricultural program could help train eighth grade or older students
with skills they can later use to earn a livelihood.

More information is available at www.achungo.org

HYDRATING HUMANTIY

President and founder Matt Peterson learned first-hand the importance of clean
water while employed by the Central Intelligence Agency in Third World
Countries.

God then led him into the water ministry in which he serves to this day. The
water idea “seed” that God planted started to sprout when Matt founded
Hydrating Humanity. Initially, he had planned to operate a bottled water business
with the proceeds supporting wells in the Third World.

That plan did not work out. Instead, he was led instead to a ministry providing
clean water combined with ongoing hygiene training provided by local pastors in
Kenya. Hydrating Humanity, working in western Kenya, has not only garnered a
remarkable amount of favor from the local government, but also has received
open invitations to the 200 schools in the area.

The organization builds partnerships with the local community and involves them
in digging wells and providing food for the workers. If the water table is near the
surface (50 feet or less), they can hand-dig the well. There also are natural
springs that HH protects with “spring boxes,” to keep the water supply away from
animals or other sources of contamination.

Matt emphasized the importance of clean water and hygiene—water-borne
disease is the No. 2 killer of children world-wide. If you provide a clean water
source, the incidence of water-borne diseases is reduced by 15%. If you couple
clean water with ongoing hygiene training, the incidence of disease is reduced by
75 percent.



The establishment of wells, improved hygiene and resulting reduction of disease
often lead to the obvious question of “Why you are doing this?” which naturally
leads to a conversation about Jesus. The conversion rate is very high when the
Kenyans understand who Jesus is and why he has called these people to provide
the water. Church plants are common.

Matt and his team of Kenyans keep tabs on the wells they have installed. The
organization has GPS coordinates on each water supply they have developed and
all are still operating because of the ongoing maintenance provided by the Kenyan
pastors.

Matt also had audience members gasping and celebrating when he told the story
that he had related to Larry Wiens and yours truly when we met for lunch last
November. Be sure to ask a member who attended the April meeting to tell you
the story of Matt and the visions of the witch doctor.

Read more about Hydrating Humanity at www.hydratinghumanity.org.
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